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The Commonwealth Foundation is an intergovernmental organisation set up almost fifty years ago to make civil society stronger. We work on behalf of the people of the Commonwealth of Nations, a voluntary association today spanning 54 countries, six continents and almost a third of the world’s population. We exist to empower charities, non-governmental organisations, professional associations, trade unions, faith groups and cultural practitioners; the lifeblood of any healthy society. We equip these groups with the tools required to contribute to national and international goals of democracy, good governance, sustainable development and cultural diversity. We are pleased to fund this project to develop the capacity of Disabled Peoples’ Organisations (DPOs) in the Commonwealth Island countries of the South Pacific  on the implementation of the United Nations Convention on the Rights of People with Disabilities. The Commonwealth Foundation (The Foundation),Marlborough House, Pall Mall, London, SW1Y 5HY
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United Kingdom Disabled People’s Council, International Committee The UKDPC International Committee (IC) was set up in the mid 1980s. It was one of the first committees of our organisation and has worked continually since then to promote our aims across the world.The IC provides a focal point for all of our international work. We continue to be an integral part of the worldwide disabled people’s movement. The work of the Committee currently focuses on human rights, bioethics and development and independent living.UKDPC is a member of Disabled Peoples' International (DPI). DPI is a global network of national organizations or assemblies of disabled people, established to promote human rights of disabled people through full participation, equalization of opportunity and development. The IC of UKDPC provides the working link with DPI. The IC cooperates with DPOs in the South to increase the voice of disabled people in development cooperation, as well as furthering  international work among UK DPOs. Together with colleagues throughout the world the IC has lobbied for and now promotes the UN Convention on the Rights of Persons with Disabilities (UNCRPD).  Members of the IC are also actively engaged with DPI Europe, a regional grouping of DPI.UKDPC 107-109 The Grove, Stratford , London E15 1HP
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Richard Rieser of World of Inclusion  has been asked by   UKDPC to lead on the implementation and delivery of this project. World of Inclusion is an international training and consultancy organisation to develop disability equality and inclusive education. 
Richard Rieser its founder and leader, was involved in negotiating the UNCRPD and has led training on disability rights and inclusion in many countries over many years. These include Southern Africa, Canada, USA, India, Uganda, Ethiopia, Senegal, Saudi Arabia, UAE, Argentina, Russia, Ukraine, Spain, France, Germany and across the UK. World of Inclusion also make films of good practice and Richard has written a number of influential books. Unit 4x Leroy House, 436 Essex Road, London N1 3QP
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Introduction
Project Objective

To promote the human rights of disabled people in the South Pacific and to undertake activities that would support the implementation of the UN Convention on the Rights of Persons with Disabilities.
The project in Phase One required the establishment of a dialogue with Disabled Peoples’ oraganisations in the South Pacific. 

We made contact with the Pacific Disability Forum and through them their member organisations in the eight target countries which are Kiribati, Nauru, Papua New Guinea, Samoa, Solomon Islands, Tonga, Tuvalu, Vanuatu and the Pacific Island Forum, which has been supporting the development of a Regional Disability Strategy.
Communication in the main took place by e-mail and telephone, though the 12 to 13 hour time difference has made direct telecommunication difficult. We did use Skype where possible. 

The Pacific Disability Forum is based in Fiji, which is currently suspended from the Commonwealth, but represents all the DPOs in the Region. They all agreed that we had to work with the PDF as their representative organisation. It was agreed unanimously by, the DPOs in the participating countries that it would be very useful to do a mapping exercise of disabled peoples issues identifying them and any support available in the region. There was also widespread support for the development of training materials and the delivery of a weeks training course to build DPO capacity around implementing the United Nations Convention on the Rights of People with Disabilities. The proposal to include young disabled people in the training was broadly welcomed.
It was decided to hold the training workshop in Port Moresby, Papua New Guinea from the 24th to 29th January 2011 and to work with Papua New Guinea Assembly of Disabled Persons as a partner organisation in organising the training.

The cost of running the workshop is much higher than estimated. Both accommodation and air travel were much higher than estimated. With the agreement of the Commonwealth Foundation we re- worked the budget and this has left no resources for either seed funding for young peoples projects, nor follow up of the training, though the UKDPC International Committee is committed to maintaining follow up for contact and advice after the training.

The Mapping Exercise has established that there are no accurate statistics for the number of disabled people in the target countries. There is much evidence of exclusion and disadvantage amongst people with disabilities in all countries though there is also considerable variation in what support exists and to what extent society is reorganising to include people with disabilities.
In recent years there have been considerable advances in the development of Disabled People’s Organisations, in particular the Pacific Disability Forum and the Government supported Regional Strategy on Disability. The issue remains one of resources and so the analysis of donors is important. Capacity building around implementation of the UNCRPD remains crucial. Currently only one of the 8 target countries have ratified the UNCRPD. Only 2 more have signed and for all countries the development of their organisation and their capacity to play a leading role in implementation remains a big issue.
Profile of the Commonwealth Island Countries of the South Pacific.

The region is characterised by many hundreds of volcanic and coral islands separated by vast areas of Ocean with the land mass of Australia and Papua New Guinea to the east, New Zealand to the South. The countries all had indigenous peoples before European exploration and colonisation. Many colonised islands changed hands between different colonial rulers depending of inter-colonial power conflicts. All gained independence between 1960s and 1980.
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1.Kiribati 
Capital: Tarawa. 
Land: 726 sq km. 
EEZ: 3.6 million sq km.    Infant mortality: 40.13 per 1000 live births.
Population: 92,533 (2005) Life Expectancy: 64.03 years.
Education: compulsory first 6 years being extended to 9 years

GDP per capita: $1,304.  Value of exports:$17m(205)*.
Language: English, Kiribati. Currency: Australian Dollar. 
Economy: Copra, fisheries and seaweed 
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Republic of Kiribati. is an island nation located in the central tropical Pacific Ocean. It is composed of 32 atolls and one raised coral island, dispersed over 3.5 million square kilometres, (1,351,000 square miles) straddling the equator, and bordering the International Date Line at its easternmost point. The name Kiribati is the local pronunciation of "Gilberts", derived from the main island chain, the Gilbert Islands. Independent of Britain 1971. Split with Ellice Islands 1979.
2.Nauru 
Capital: Yaren. 
Land: 21 sq km. 
EEZ: 320,000 sq km. Infant mortality rate: 9.25 deaths per 1,000 live births.
Population: 9,233 (2006) 14,019(2009).   Life expectancy:  64.2 years.
Education: Compulsory 5 to 15 years optional 2 more years. 
GN! per capita $3,432.   
Language: English, Nauruan 
Currency: Australian Dollar. Value of exports $64k (220)*.
Economy: Phosphate now depleted-Trust Fund from earnings. 

Republic of Nauru, formerly known as Pleasant Island, is an island nation in Micronesia in the South Pacific. Its nearest neighbour is Banaba Island in Kiribati, 300 km to the east. Nauru is the world's smallest island nation, covering just 21 square kilometres (8.1 sq mi). Independent 1968 but with close links with Australia.  Obesity is an issue in population, with 40% of population having Type 2 diabetes.
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3.Papua New Guinea 
Capital: Port Moresby. 
Land: 462,000 sq km. 
EEZ: 3.1 million sq km.  Infant mortality rate:44.59 deaths per 1,000 live births.
Population: 5,190,786 (2000) 6,064,515 (2009). Life expectancy 61.6 years.
Education: age 7-12 primary not compulsory, 70% attend, only 66% of these finish.
GNI per capita: $2,227.
Language: English, Tok Pisin, Hiri Motu, local languages. 
Currency: Kina. Value of exports $4,062m(113)*.
Economy: Agriculture, fisheries, forestry and mining.
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Independent State of Papua New Guinea is a country in Oceania, occupying the eastern half of the island of New Guinea and numerous offshore islands (the western portion of the island is a part of the Indonesian provinces of Papua and West Papua). It is located in the south western Pacific Ocean, in a region defined since the early 19th century as Melanesia. Papua New Guinea is one of the most culturally diverse countries on Earth, with over 850 indigenous languages and at least as many traditional societies, out of a population of just under seven million. It is also one of the most rural, as only 18% of its people live in urban centres. Many people live in extreme poverty, with about one third of the population living on less than US$1.25 per day. 
According to the International Obesity Taskforce, International Association for the Study of Obesity, in 2010 Papua New Guinea ranked first in the prevalence of adult obesity for both women (79.5% with body mass index, BMI, of 30 or higher) and men (74.8%), by far the highest rates in the world. After being ruled by three external powers since 1884, Papua New Guinea gained its independence from Australia in 1975. It remains a realm of Her Majesty Queen Elizabeth II, Queen of Papua New Guinea. Main impairments linked to malaria blindness, deafness and impairment of limbs.
4.Samoa 
Capital: Apia. 
Land: 2,934 sq km. 
EEZ: 120,000 sq km. Infant mortality 23.21 deaths per 1,000 live births.
Population: 180,741 (2006) 192,001(2009). Life expectancy: 72.2 years
Education: expected to attend school12.2 years, 74% complete.
GNI per capita: $4126

Language: English, Samoan. 
Currency: Tala.  Value of exports $131m (186)*.
Economy: Agriculture, fisheries, manufacturing and tourism.
Independent State of Samoa, formerly known as Western Samoa and German Samoa, is a country governing the western part of the Samoan Islands in the South Pacific Ocean. It became independent from New Zealand in 1962. The two main islands of Samoa are Upolu and one of the biggest islands in Polynesia, Savai'i, [image: image15.png]


which account for 99% of the total land area, and eight small islets.
5.Solomon Islands 
Capital: Honiara. 
Land: 28,000 sq km. 
EEZ: 1.6 million sq km. Infant mortality: 18.41 deaths per 1,000 live births.
Population: 450,000 (2003 est.) 559,198 (2010). Life expectancy: 67 years.
Education: 60% access voluntary primary system

GNI per capita: $2171.6
Language: English, Pijin, local languages. 
Currency: Solomon Islands Dollar. Value of exports: $237m (177)*. 
Economy: Agriculture, fisheries and forestry.
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Solomon Islands is a sovereign state in Oceania, east of Papua New Guinea, consisting of nearly one thousand islands. Self-government was achieved in 1976 and independence two years later.  
6.Tonga 
Capital: Nuku’alofa. 
Land: 688 sq km .
EEZ: 700,000 sq km . Infant mortality: 11.28 deaths per 1,000 live births.
Population: 101,991 (2006) 122,580 (2010). Life expectancy: 72.1 years
Education: free  primary and mandatory education for all secondary education with mainly only nominal fees. 
GNI per capita:  $4038
Language: English, Tongan 
Currency: Pa’anga. Value of exports  $22m  (202)*. 
Economy: Agriculture
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Kingdom of Tonga is an archipelago in the South Pacific Ocean, comprising 176 islands scattered over 700,000 square kilometres (270,000 sq mi) of ocean. Fifty-two of the islands are inhabited. Much subsistence farming, many migrate and send back remittance income. High levels of obesity.
7.Tuvalu 
Capital: Funafuti. 
Land: 26 sq km. 
EEZ: 757,000 sq km Infant mortality 35.52 deaths per 1,000 live births
Population: 10,000 (2003 est.) 12,373(2009). Life expectancy: 64.9 years.
Education: is free of charge and compulsory between the ages of 6 and 15 years. In 1998, the gross and net primary school enrolment rates were 100 percent. Participation will be less.

GNI per capita: $1600
Language: English, Tuvaluan. 
Currency: Australian Dollar. Value of exports $1m (217). 
Economy: Agriculture, fisheries and philatelic sales.
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Tuvalu , formerly known as the Ellice Islands, is a Polynesian island nation located in the Pacific Ocean, midway between Hawaii and Australia. Its nearest neighbours are Kiribati, Nauru, Samoa and Fiji. It comprises four reef islands and five true atolls. These are low lying and highly susceptible to sea level rises.  Tuvalu Independence Day is celebrated on 1 October 1978. Subsidence agriculture and fisheries and remittance from those working as seamen and in phosphate industry. Trust fund cushions government expenditure.
8. Vanuatu 
Capital: Port Villa. 
Land: 12,190 sq km. 
EEZ: 680,000 sq km. Infant mortality: 48.17 deaths per 1,000 live births.
Population: 204,000 (2003 est.) 221,552 (2010). Life expectancy: 70.8 years.
Education is not compulsory with varying levels of enrolment.

GNI per capita $3,908 
Language: Bislama, English, French, local languages 
Currency: Vatu. Value of exports $40m (198)*.
Economy: Agriculture, fisheries and tourism.
Republic of Vanuatu (1980) formerly the British French New Hebrides, is an island nation located in the South Pacific Ocean. The archipelago, consisting of approximately 82 relatively small, geologically newer islands of volcanic origin (65 of them inhabited), with about 800 miles (1,300 km). North to south distance between the outermost islands is some 1,750 kilometres (1,090 mi) east of northern Australia, 500 kilometres (310 mi) northeast of New Caledonia, west of Fiji, and southeast of the Solomon Islands, near New Guinea. The four mainstays of the economy are agriculture, tourism, offshore financial services, and cattle raising. There is substantial fishing activity, although this industry doesn't bring in much foreign exchange. Exports include copra, kava, beef, cocoa, and timber and imports include machinery and equipment, foodstuffs, and fuels. The archipelago is on a plate boundary and prone to earthquakes and tsunamis.
Education is not compulsory, and school enrolments and attendance are among the lowest in the Pacific. A 1999 estimate for the literacy rate of people aged 15–24 years was about 87% and a 2006 estimate for adult literacy was 78%, although the actual figures are likely to be much lower. The rate of primary school enrolment rose from 74.5% in 1989 to 78.2% in 1999 and then to 93.0% in 2004, but fell to 85.4% in 2007. The proportion of pupils completing a primary education fell from 90% in 1991 to 72% in 2004
[.*Ranking of exporting countries 2010. 
Drawn from  Wikepedia and CIA World Fact book.]
Times Atlas of the World  p77-
UN Convention on the Rights of People with Disabilities
The Convention on the Rights of Persons with Disabilities and its Optional Protocol was adopted on 13 December 2006 at the United Nations Headquarters in New York, and was opened for signature on 30 March 2007. The Convention entered into force on 3 May 2008.
The Convention marks a "paradigm shift" in attitudes and approaches to persons with disabilities. It takes to a new height the movement from viewing persons with disabilities as "objects" of charity, medical treatment and social protection, towards viewing persons with disabilities as "subjects" with rights, who are capable of claiming those rights and making decisions for their lives, based on their free and informed consent as well as being active members of society.

The Convention is intended as a human rights instrument with an explicit, social development dimension. It adopts a broad categorization of persons with disabilities and reaffirms that all persons with all types of disabilities must enjoy all human rights and fundamental freedoms. It clarifies and qualifies how all categories of rights apply to persons with disabilities and identifies areas where adaptations have to be made for persons with disabilities to effectively exercise their rights and areas where their rights have been violated, and where protection of rights must be reinforced.

The Universal Declaration of Human Rights(1948) was not legally enforceable and meant to apply to all people, but many groups were left out such as women, ethnic minorities, children and disabled people. Slowly the United Nations has put in place a legally enforceable human rights framework. The Convention on the Rights of People with Disabilities makes up the ninth of these important treaties.
The Convention was negotiated during eight sessions of an Ad Hoc Committee of the General Assembly from 2002 to 2006, making it the fastest negotiated human rights treaty. Disabled People and their organisations played a vital role in this process by being members of their State’s delegation, having observer status with speaking rights, and through the International Disability Caucus, which played a large part in drafting the Convention.

 There are eight guiding principles that underlie the Convention and each one of its specific articles:

a. Respect for inherent dignity, individual autonomy including the freedom to make one's own choices, and independence of persons

b. Non-discrimination

c. Full and effective participation and inclusion in society

d. Respect for difference and acceptance of persons with disabilities as part of human diversity and humanity

e. Equality of opportunity

f. Accessibility

g. Equality between men and women
h. Respect for the evolving capacities of children with disabilities and respect for the right of children with disabilities to preserve their identities

These principles are reflected in the 50 Articles of the Convention which cover general objectives and all areas of life, as well as mechanisms for implementation and monitoring. While it is the responsibility of State Parties to sign, ratify, implement and monitor the UNCRPD, People with Disabilities and their representative organisations are given a key role in the implementation and monitoring of the Convention. This requires that the DPOs in each country have the capacity to carry out this role. 
Adopting the Convention requires state parties to not enact any new legislation that contradicts the Convention and ratifying the Convention commits the state to implementation of the human rights and obligations contained in the Convention.  States that ratify have to immediately implement the civil and political rights, while the social, economic, political and cultural rights can be implemented progressively to the maximum of its available resources and within a framework of international cooperation.(Article 4.2 and Article 32). Implementation requires state parties to closely engage with representative organisations of people with disabilities(DPOs). (Article 33.3). Within 2 years of ratifying state parties have to provide a comprehensive report on measures taken to give effect to the obligations in the treaty  to the Committee on the Rights of Persons with Disabilities. DPOs need to independently monitor the situation and produce a shadow report focussing in particular on areas where the state is failing. The DPOs can make representations to the Committee when their states report is being considered.(Article 35 and 36) 
Inorder for the leaders of people with disabilities and their DPOs to fulfill their part in the process of implementation and monitoring and for the position of people with disabilities to improve, they need capacity building and training.

The Convention emphasises the importance of self-representation of disabled people through DPOs and commits State Parties to working “in partnership with relevant international and regional organizations and civil society, in particular organizations of persons with disabilities”. (Article 32).  

Currently( January 10th 2011) the Convention has been adopted or signed by 147 state parties and ratified by 97. Adoption means a state intends to ratify and will do nothing to detract from the rights contained in the Convention. Ratification means that the rights contained in the Convention have been entered into Law in the ratifying country. For social and cultural rights such as education, health, housing or employment Article 4 allows for progressive realisation over time to fit the economic circumstances of the country. However all the objectives and principles contained in the Convention enter into law in the state upon ratification. State parties may also sign and ratify the optional Protocol which gives their citizens and organisations the right to complain to the UN Disability Committee if national procedures have been exhausted.
The countries of the Pacific region are at different stages in the ratification procedure as can be seen in Table 1

	Country
	Signed
UNCRPD
	Ratified
UNCRPD
	Signed Optional Protocol
	Ratified Optional Protocol
	Commonwealth
Countries

	Australia
	30-3-2007
	17-7-2008
	
	21-8-2009
	*

	Cook Islands
	
	8-5-2009
	
	8-5-2009
	

	Fed St, Micronesia
	
	
	
	
	

	Fiji
	2-6-2010
	
	2-6-2010
	
	*suspended

	Kiribati
	
	
	
	
	*

	Nauru
	
	
	
	
	*

	Niue
	
	
	
	
	

	New Caledonia
	
	
	
	
	

	New Zealand
	30-3-2007
	25-9-2008
	
	
	*

	Papua New Guinea
	
	
	
	
	*

	Samoa
	
	
	
	
	*

	Solomon Islands
	23-9-2008
	
	24-9-2009
	
	*

	Tonga
	15-11-2007
	
	
	
	*

	Tuvalu
	
	
	
	
	*

	Vanuatu
	17-5-2007
	23-10-2008
	
	
	*


As can be seen in Table 1 of the eight Pacific Island Countries targeted for this project only 1 (Vanuatu) has ratified and 2 have signed (Solomon Islands and Tonga); the other five governments have as yet not signed or ratified ( Kiribati, Nauru, Papua New Guinea, Samoa and Tuvalu). The role of Disabled Peoples’ Organisations and their leaders has been crucial in getting the Governments in many countries to sign, ratify, implement and monitor the UNCRPD.
This is one of the main reasons the Commonwealth Foundation has funded this scoping and capacity building project, focussed on developing the capacity of DPOs in the Commonwealth island countries of the South Pacific.
“The Convention challenges al FICs [Forum Island Countries] to be committed to increasing awareness of the human rights challenges faced by persons with disabilities.

The Convention provides an excellent framework to ensure the rights of people with disabilities and FICs are encouraged to seriously consider signing the Convention on the Rights for Persons with Disabilities”.

Capacity Building in the South Pacific and DPOs
Once awarded this contract we did a web search and used networks of international contacts to find regional umbrella organisations that could collaborate with us. We only found one civil society organisation-the Pacific Disability Forum (PDF), which is a disabled people led, democratic organisation with a human rights perspective. This means they are made up of membership organisation of disabled people where the disabled people are in control of these organisations. The motto of the making of the United Nations Convention on the Rights of People with Disabilities, borrowed from Disabled People International, was “ Nothing About Us Without Us”.

There are other organisations which represent disabled people in the region such as Leonard Cheshire Disability, The Red Cross, Rehabilitation International or Inclusion International, but none of these organisations are run by disabled people themselves.
Below is the Mission and Vision statements of the Pacific Disability Forum.
“The PDF was established in 2002 and officially inaugurated in 2004, to work towards inclusive, barrier-free, socially just, and gender equitable societies that recognize the human rights, citizenship, contribution and potential of people with disabilities in Pacific Countries and territories. 

The PDF promotes and facilitates Pacific regional cooperation on disability-related concerns for the benefit of people with disabilities.” 

PDF Vision The Pacific Disability Forum envisions: A Pacific society, Pacific culture positive and inclusive of indigenous cultures, gender equitable, barrier-free and rights-based, that promotes full participation and equality of opportunities for all people with disabilities in all aspects of life including children, women, and men in isolated island atolls, remote, rural and urban areas.
PDF Mission to implement the above Vision, the Forum is commissioned with the following:
· To promote the rights and dignity of all people with disability in the Pacific.
· To encourage the development and implementation of National disability strategic plans.
· To be involved and assist in the coordination of National Policies.
· To lift the profile of disability in the Region.
· To promote the sharing of resources among Pacific Disability organizations and encourage a shift from over-reliance on others towards self help and community based approaches and income generation projects.
· To promote the attainment of the Millennium Development Goals.
· To develop a strategic alliance with regional and international organizations.
Beliefs and Values The Pacific Disability Forum believes:
· In an inclusive, barrier-free, rights based, socially just and gender equitable society for all.
· In a society in which all people, particularly people with disabilities, live free from poverty.
· In societies committed to upholding the human rights of people with disabilities and responsive to their needs.
· That persons with disabilities are the most qualified and best equipped to support, inform and advocate for themselves and other people with disabilities. 
· That the adoption and implementation by countries in the Pacific of the United Nations Convention on the Rights of Persons with Disabilities will be a significant benefit for people with disabilities.
· That all United Nations Conventions be recognized, ratified and implemented, and that the needs and rights of women with disability and gender issues must be prioritized” 

Membership of The Pacific Disability Forum  PDF have membership organisations affiliated to them throughout the region. The countries in bold are our target countries with the membership DPOs.( Target countries  in bold)
Australia 10

Cook Islands 2

Federated State of Micronesia 1

Fiji 7
Kiribati 1-Te Toa Matoa.
Nauru-Nauru Disabled People's Association
Niue 1
New Caledonia 1
New Zealand  4
Papua New Guinea-PNG National Assembly for People with Disabilities-
National Disability Resource and Advocacy Centre (PNG) 
Samoa Nuanua O Le Alofa.
Solomon Islands-People with Disabilities Solomon Islands.
Tonga-Naunau O' E' Alamaite, Tonga Association.
Tuvalu-Fusi Alofa Association Tuvalu
Vanuatu-Disability Promotions and Advocacy  Association.

The position of disabled people in the Island countries of the South Pacific

The Pacific Island Secretariat sum up the position of people with disabilities as follows;“We understand that persons with disabilities in the pacific are often excluded from the mainstream of the society and denied their human rights. Research has proven that discrimination against persons with disabilities takes various forms, ranging from invidious discrimination, such as the denial of educational opportunities, to more subtle forms of discrimination, such as segregation and isolation because of the imposition of physical and social barriers. The effects of disability-based discrimination have been particularly severe in fields such as education, employment, housing, transport, cultural life and access to public places and services. This may result from distinction, exclusion, restriction or preference, or denial of reasonable accommodation on the basis of disablement, which effectively nullifies or impairs the recognition, enjoyment or exercise of the rights of persons with disabilities. 
Despite some progress in terms of disability policy and some form of limited legislation over the past decade, such violations of the human rights of persons with disabilities have not been systematically addressed in our pacific society. We need to ensure that disability legislation and policies are based on the assumption that persons with disabilities simply are able to exercise the same rights as non-disabled persons. Consequently the situation of persons with disabilities often will be addressed in terms of rehabilitation and social services”.

Persons with disabilities represent an estimated 10 percent of any population
.

This represents some 728,000 Pacific Island people in the eight target countries. Recent census results and national surveys do not provide a clear and accurate picture of the situation of persons with disabilities, as there is not a clear and generally accepted definition of disability. Surveys have often been based on small population samples, questions asked are often unclear and enumerators are poorly trained on disability issues.

There is a need to improve quality research and data on the prevalence of disability and the issues affecting the lives of persons with disabilities in the Pacific region. This point was strongly reinforced in a questionnaire sent out to participating DPOs.
The number of persons with disabilities is increasing as a result of high rates of

Diabetes which is linked to obesity, increasing number of traffic and industrial accidents; increasing life expectancy and the lack of early identification, intervention and referral services.

“We face an urgent task in addressing stereotypes and prejudices that are at the root of so many of the barriers faced by persons with disabilities; barriers that prevent them from obtaining equal access to education, to employment, to full participation in decision-making and to all their other rights. But it is not only the public sphere that should concern us. Persons with disabilities are entitled to full equality in the enjoyment of their rights not only with regard to public institutions and services but also in their dealings with society and in the privacy of their own homes and personal relations. Families, the private sector and the public at large are equally in need of access to appropriate and accurate information, as they are often also in need of support - as well as encouragement and pressure - so that harmful attitudes and practices based on misconception and misunderstanding are eliminated”.

Persons with disabilities and their families face prejudice, discrimination and

rejection. Children with disabilities are consistently excluded from attending school (less than 10% have access to any form of education and many not attending at any time in their life
), health and welfare service provision is poor and largely inaccessible to persons with disabilities and there are few employment opportunities. Where services exist, implementation tends to be ad hoc, uncoordinated and poorly funded and often provided by local charities. Most governments are not making provision for disability services and inclusive policies in their budgets.

All targeted countries Are members of the United Nations and therefore support the Universal Declaration of Human Rights. However, when it comes to rights protected in the constitution only the Solomon Islands and Vanuatu have specific mention of disability in their constitutions. As a review of disability rights in the region identified in 2004.(24)
“The current situation would suggest that in many Pacific island countries persons

with disabilities live under Constitutional provisions which are not disability specific.

Where guarantees have not been implemented in domestic law for persons with

disabilities, these wide principles are unenforceable in practical terms. The

dichotomy between the existence of Constitutional and other legal rights, and the

implementation and enforceability of those rights is not a problem exclusive to

persons with disabilities. However, for persons with disabilities, potential advantage

from these rights decreases exponentially because of lack of access to education,

information, resources and technology, problems of poverty, physical barriers, and

simple lack of support or personal power. These factors become more marked with

geographical isolation and gender discrimination. Children with disabilities are the

most vulnerable”.

Persons with disabilities in Pacific island countries are among the poorest and

most marginalised members of their communities. The link between disability and

poverty and social exclusion is proven.
Disability is both a cause and consequence of poverty.

Studies have shown that the traditional view in the Pacific is that persons with

disabilities are to be looked after or cared for, and cannot be expected to take a full and active part in village community life, thus marginalising them from mainstream life

5
.

This view of persons with disabilities as dependent typifies a “charity” or “welfare”
approach and is by no means unique to the Pacific. A “medical” approach is also

widespread, where disabilities are seen as health impairments that can be cured. It is only in the last few decades that persons with disabilities in any part of the world have been recognised as fully participating members of society.

 Forum Island Countries are at different stages of development in regard to

disability.
  Until relatively recently, the national disability agenda has been largely

neglected. While many countries have clear rights-based policies, few have specific

legislation. Many have active Disabled Persons’ Organisations (DPO) that have largely lead the disability agenda in collaboration with governments. The role of DPOs has been central to the implementation of the Biwako Millenium Framework
.

Biwako Millennium Framework for action towards an inclusive, barrier-free and rights-based society for persons with disabilities in Asia and the Pacific was adopted at the end of the first Decade of Disability in Asia Pacific 1992-2002 and was based on the Standard Rules of Equalisation of Opportunity for People with Disabilities. It was non binding, but laid down many of the provisions that are now contained in the UNCRPD . It was meant to guide Asian and Pacific countries in the 2nd decade of Disability 2002-2012.
The priority policy areas identified in the BMF are:
(a) Self-help organizations of persons with disabilities and related family and parent associations;
(b) Women with disabilities;
(c) Early detection, early intervention and education;
(d) Training and employment, including self-employment;
(e) Access to built environments and public transport;
(f) Access to information and communications, including information, communications and assistive technologies;
(g) Poverty alleviation through capacity-building, social security and sustainable livelihood programmes

Persons with disabilities must be included in national development processes.

Development of rights-based policy, legislation and service provision must be established. Currently it is lacking.
While some persons with disabilities are becoming empowered, the diversity

among persons with disabilities needs to be acknowledged and attention should be paid to marginalised groups, such as those with psycho-social disabilities, intellectual disabilities, multiple disabilities, women and youth and those living in rural and remote areas.

 A recent UNDP study found that throughout the Pacific region, in both rural and

urban areas, women and girls with disabilities face multiple and compounding forms of discrimination. Despite some helpful laws, policies and systems of practice in some countries, women with disabilities are less educated, experience higher rates of unemployment, are more likely to be abused, are poorer, are more isolated, experience worse health outcomes and generally have lower social status.

Concern regarding women with disabilities is a priority area of the Biwako Millennium Framework and the Convention on the Rights of Persons with Disabilities.

Why a Pacific Regional Strategy on Disability (PRSD) was needed
Disability is an issue that lends itself to a regional approach. The PRSD reflects

the reality and needs of the Pacific and its unique social, economic and geographic

context. It represents a common agreement on how to progress and a means for sharing experience and practice. The PRSD is designed to provide guidance to PICs in advancing their work in disability. It allows the Pacific Islands Forum Secretariat and other regional organisations, development partners and civil society a platform for engaging with governments on disability inclusive development and progress at the national and regional level. Few Forum Island Countries, especially very small island states, have the necessary capacity and expertise to develop policy legislation and programmes, thus support from regional sources is critical.

 The BMF and Biwako Plus Five provided regional mechanisms to assist countries

to address national priorities for persons with disabilities. The PRSD will provide a

similar tool to assist countries to set national priorities to address the articles of the

CRPD.

The Strategy identifies thematic areas that would most effectively advance the

rights of Pacific persons with disabilities and ensure their participation in national development processes. The proposed thematic areas are those that can be

realistically addressed by countries. Under each thematic area are selected indicative areas for actions, designed to provide guidance to countries in regard

to how they might address their own priorities and commitments. These activities are also to facilitate coordination with other regional frameworks, such as the Pacific Education
 Development Framework (PEDF), which includes inclusive education as a cross-cutting theme.
The Pacific Regional Island Strategy on Disability is an important innovation in the Region and already, as we shall see in the next section, providing a focus for channelling funding.  Consultations on the draft strategy were conducted widely with Disabled People’s Organisations at regional meetings in Samoa in 2008 and Vanuatu in 2009 and national meetings in Solomon Islands and Kiribati in 2009. In addition, it was discussed in detail at a regional meeting of government focal points for disability in Fiji in 2008. AusAID, NZAID. ESCAP, OHCHR and the Pacific Disability Forum have also contributed to the development of this strategy. The strategy itself was adopted at a meeting in the Cook Islands in October 2009, attended by Ministers and DPO representatives.

Currently the Pacific Island Forum is after more consultation and involvement with DPOs, finalising an Implementation Plan, The Pacific Island Regional Disability Strategy on Disability is appended in Annex 4.
Internal Non-Governmental Organisations and Donors in the Region to support Capacity Building
The Australian Government carried out an analysis of donors and aid in the Asia/Pacific Region Development for All- Companion 2010 
. This report establishes that most of the international donors and agencies including USAID (USA), DIFD (United Kingdom) and JICA (Japan) are supporting disability projects in Asia and that only New Zealand and belatedly Australia are focussing on disability and development in the South Pacific area. 
New Zealand Agency for International Development NZAID
General policy approach- From its establishment in 2002, NZAID has mainstreamed human rights throughout the agency’s operations. Accordingly, disability perspectives are incorporated within NZAID’s policy framework.

Specific examples of this include:

· the Human Rights Policy, which notes three primary aspects for mainstreaming: strategy and policy, programs, and organisational culture and processes.
· the Health Policy, which supports a twin-track approach, with mainstreaming across all activity and specific initiatives to enhance the empowerment of people with disabilities. 
· It also commits NZAID, over time, to developing a mainstreaming approach to disability. The Education Policy recognises education as a human right and stresses that bilateral programs should include a particular emphasis on disability-inclusive measures, specific program strategies, such as the Papua New Guinea Strategy (2008–2018), that recognise human rights problems in some areas, including discrimination against people with disabilities.

The development of the above strategies is guided by the NZAID guideline for developing a programme strategy, a tool that requires an analysis and integration

human rights’ considerations, including disability.

Annual high-level consultations with partner governments examine progress

towards achievement of development objectives, as specified in the country

strategies, and challenges affecting this (including human rights). At the activity

level, implementation is supported by the Screening guide for mainstreamed

and cross-cutting issues, which specifically refers to the key human rights issues

(including people with disabilities), and how they may be affected by the activity.

NZAID also provides support for disability mainstreaming and specific

initiatives through untagged support to multilateral agencies and contestable

funds, including:

· the KOHA—Partnerships for International Community Development facility, which provides funding for NZ NGOs working with in-country partners on community development initiatives.
· the Humanitarian Action Fund, an NGO fund that focuses on all phases of humanitarian programs. 
· The Asia and Latin America Development Assistance Facilities, which provide funding for NZ private sector organisations working with their in-country counterparts.

Activities in the region

NZAID has been active at the regional level in the Pacific in supporting

disability-specific initiatives. Activities cover:

· empowerment of DPOs, including establishment and support for DPO networks such as the Pacific Disability Forum
· human rights training and support for attendance of delegates with disabilities at major regional and international conferences

· mental health, working with the Foundation of the Peoples of the South Pacific International and also the Pacific Island Mental Health Network.

Significant disability-specific activities are current in:

· Cook Islands, where NZAID supports the implementation of the national disability strategy

· Samoa, where advocacy for people with disabilities is supported through funding for a national DPO and a local NGO is funded to provide educational and outreach services for children and families with disabilities

· Vanuatu, where grant aid funds have been given to a local DPO to help develop a national disability policy
· Kiribati-Data Collection Project and many smaller grants

· Tonga Data Collection, Health Promotion.
NZAID notes that mainstreaming of disability-inclusive assistance is most evident in education sector-wide programs, where education for children with disabilities is becoming an increasingly important component
.

AusAID The Australian Government  in 2008 started a disability strategy in line with Article 32 of the UNCRPD . The CRPD provides both the impetus and a principled guiding framework for Australia to appropriate international assistance in the area of disability-inclusive development. Evaluating the first 2 years of this strategy a report was launched on 3rd December 2010 
. Article 32 of the Convention requires parties to ensure that international cooperation, including international development programs, is inclusive of and accessible to people with disabilities.
“We moved quickly to put this commitment into action with the launch of the first disability strategy for Australia’s aid program—Development for All: Towards a disability-inclusive Australian aid program 2009–2014. In May 2010, the government reaffirmed this commitment to people with disabilities through a new $30.2 million budget initiative to fund the disability-specific measures in the strategy, bringing the total budget allocated to disability since 2008 to $88 million”.Kevin Rudd, Minister for International Development in Foreword of the Report.
· Australia has partnered  the Government of New Zealand to support the Pacific Disability Forum, the Pacific region’s umbrella DPO. Since 2009, Australia’s support of $450 000 is enabling the forum to increase the scale and effectiveness of its activities. These include strengthening members’ capacity to raise awareness of disability rights and to provide advice to governments on policies and budgets, to ensure equal access and full participation by people with disabilities.
· In Samoa, Australia provided $1.3 million in 2009–10 to support the transition of children with hearing impairment and intellectual disability from primary to secondary school. The Ministry of Education, Sports and Culture is developing inclusive education policies and programs with AusAID support.
· The Australia – Papua New Guinea Basic Education Development Program is supporting the Department of Education to produce infrastructure guidelines for elementary, community and primary schools, including access for students with disabilities

Pictured are the first Samoan students with hearing impairment that are accessing secondary education in a regular setting at Faatuatua Christian Secondary School in Samoa. Back row (L-R): Melissa Resitala, Leone L Peteru, Cassandra Havili. 
Front row (L-R): Seinafo Mavaega,

Simona Simati, Russell Watts, Maselina Iuta, Eli Tafola Photo: Sue Rasmussen, Photo Centre
.
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· Australia provided $200, 000 to the Pacific Islands Forum Secretariat to host the inaugural Forum Disability Ministers’ Meeting in the Cook Islands, held in October 2009. Ministers, government representatives and DPOs all worked together to finalise and endorse the Pacific Regional Strategy on Disability 2010–2015 at the meeting. This was the first time a Forum ministers’ meeting included community representatives. Contributions by people with disabilities were welcome . Photo Pacific Disability Forum
· In September 2010, Australia’s High Commissioner to Papua New Guinea, HE Mr Ian Kemish, and his partner, Ms Roxanne Martens, hosted a development partner function focused on disability-inclusive development. At the event, the United Nations committed to lead and coordinate donors’ actions on disability, particularly around education, and ensure disability is added to the agenda of future development meetings in Papua New Guinea.

Disability Rights Fund
  DRF supports Disabled Persons Organizations in the Global South and Eastern Europe/former Soviet Union to take the lead in advocating for the human rights of persons with disabilities at local and national levels, utilizing the mechanism of the Convention on the Rights of Persons with Disabilities (CRPD). This global pooled fund enables disabled people’s organisations (DPOs) to raise awareness and support efforts towards achieving the objectives of the Convention on the Rights of Persons with Disabilities. Apart from supporting the principles of the UNCRPD. The DRF also encourage and promote respect for these additional principles:

· Learning and Change: Embracing an open approach to the work we are doing to advance rights of persons with disabilities. This requires learning from our actions, responding to needs as well as successes, and changing course when appropriate;

· Partnerships: Encouraging the pursuit of a variety of partnerships as part of a strategy to increase capacity and advance rights; 

· Accountability: Committing to take responsibility for one’s actions, especially when in a position of power;

· A Culture of Rights: Promoting rights-based policies and programs;

· Sustainability: Recognizing the need for community-led processes that can be sustained long-term in an environmentally friendly manner;

· Celebration: Remembering the importance of sharing positive experiences, reflecting on achievements, and celebrating the diversity around us.

Contact  Disability Rights Fund, 89 South Street, Ste. 203, Boston, Massachusetts, USA 02111-2670   Tel+1-617-261-4593 : Fax. +1-617-261-1977 

From 2008–09 to 2010–11 Australia will have contributed $2 million to the Disability Rights Fund, enabling it to expand its reach to DPOs in 14 Pacific Island countries and Indonesia. Examples of projects funded in the region include:

· $20 000 to People with Disabilities Solomon Islands to expand awareness of the Convention through outreach to remote areas and building partnerships with service providers and other DPOs
· Papua New Guinea To lobby for CPRD ratification and the establishment of a disability act. To strengthen DPOs at the provincial level by training PWDs on the CRPD. PNGADP $30,000 in 2009
The Pacific Disabled Persons Organisation Fund (called Pacific DPO Fund)
 is established by the Pacific Disability Forum (PDF) with funding from NZAID and hopefully, other donor and development partners will contribute to it as well in the future.
The purpose of the Pacific DPO Fund is to improve the lives of persons with disabilities by supporting the organisational development and project work of Pacific Disabled Person’s Organisations (DPOs).

The Pacific DPO Fund will be managed by a five member fund committee comprising of the disability coordination officer at the Pacific Island Forum Secretariat who is the chair of the committee, three members elected on a biannual basis from the PDF membership at the Annual General Meeting and the PDF Programme Officer who is an ex-officio member.

The Fund committee will hold two funding rounds per year [subject to funds being available] where organisations can submit applications for funding. The dates by which applications must be received will be advertised on the PDF Website, E List and Newsletter. The Pacific DPO Fund Guidelines and application forms can be made available by the PDF Secretariat to qualified organisations from eligible Pacific Island countries.  The grant is for a maximum of $10,000 Fijian Dollars.

Possible Activities

· developing the legal identity of an organisation (e.g. the development of a constitution or trust deed, legal registration)

· building the capacity of DPO staff (e.g. developing or delivering training programmes, attendance at conferences or courses)
· establishing a governance structure, policies, administrative or financial systems, procedures (e.g. developing a Strategic Plan, monitoring and evaluation system, or human resources policy)

·  developing learning, support and mentoring partnerships with other organisations; such as other Pacific DPOs, which will improve the outcomes for persons with disabilities (e.g. study tours or secondments to partner organisations)

· developing physical assets (e.g. modifications to facilities to meet the access needs of persons with disabilities, purchase of equipment such as adaptive ICT systems)

· developing communication systems or resource materials (e.g. the development or production of newsletters, web sites, information for persons with disabilities or caregivers)

· increasing membership (e.g. a programme to attract new members)

· developing and implementing a fundraising strategy

· collecting data (e.g. the extent, type, causes, challenges of disability)

· undertaking evaluation activities (e.g. conducting an evaluation particular programmes, review of a strategic plan)

Contact Pacific Disability Forum, 24 Des Voeux Road, GPO Box 18458 Suva 
Fiji Islands Tel: +679 331 2008, +679 330 7530  Fax: +679 331 0469

International Non Governmental Organisations
A number of International Non-Governmental Organisations(INGOs) are also active in the region. Inclusion International, which largely represents parents of children with learning difficulty, has been a progressive force in the region taking a wider approach to disability as a human rights issue. Inclusion International have worked with NZAID  in Samoa to develop identification survey methods which were then developed in Tonga.

Leonard Cheshire Disability(Papua New Guinea) providing rehabilitation and accommodation in care homes. Red Cross provide support and rehabilitation (Tonga and Tuvalu). The Christian Blind Mission provide support for visually impaired people and run an Community Based Rehabilitation and Education Support Centre in Papua New Guinea. There are a number of local charities that provide services and support. Save the Children run some education programmes in Papua New Guinea. Most of the big international NGO’s are not operating in this region of the South Pacific. The above organisations are largely operating from the old paradigm of seeing disabled people in need of charity and care rather than empowerment and rights. However, they do provide valuable support and services where the state often does not.

UN and Regional Organisations that support Capacity Building

United Nations Economic and Social Commission for Asia and the Pacific (ESCAP) is the regional development arm of the United Nations for the Asia-Pacific region. With a membership of 62 Governments, 58 of which are in the region, and a geographical scope that stretches from Turkey in the west to the Pacific island nation of Kiribati in the east, and from the Russian Federation in the north to New Zealand in the south, ESCAP is the most comprehensive of the United Nations five regional commissions. It is also the largest United Nations body serving the Asia-Pacific region with over 600 staff
.
Established in 1947 with its headquarters in Bangkok, Thailand, ESCAP seeks to overcome some of the region’s greatest challenges. It carries out work in the following areas:

· Macroeconomic Policy and Development
· Statistics
· Sub-regional activities for development
· Trade and Investment
· Transport
· Environment and sustainable development
· Information and Communications Technology and Disaster Risk Reduction
· Social Development
ESCAP on 3rd December 2010 launched an online data base of disability for 36 of its 58 member countries including important information and data for Pacific Island Countries. This is a dynamic database continually updated, but has significant gas for the targeted PICs
This database adds a little to the [picture we are building of how disability is dealt with in the eight targeted PICs.
Kiribati-Definition used in Government Questionnaire-Disability refers to “any physical or mental condition that limits a person's movement, senses or activities in daily life.” (ESCAP 2006, Q 19; Kiribati National Survey 2005)
Nauru- Nauru (no date) Footpath II: Education and Training Strategic Plan 2008-2013, accessed from www.paddle.usp.ac.fj/collect/paddle/index/assoc/nau006.dir/doc.pdf on 16 December 2010. Has some inclusive education provisions.

Papua New Guinea Papua New Guinea National Policy on Disability (2008) and has a draft Disability Act the National Disability Policy (2008) defines persons with disabilities as “People with special needs who require special attention, care and support in their families and communities, and encouragement to determine the full potential in life and refers to the needs created by the interaction between a person with an impairment and the environmental and attitudinal barriers he/she may face.” (Papua 2005, [Background])

The National Special Education Policy emphasises inclusiveness and mainstreaming in education for children and people with disabilities in the country.

Samoa- The Constitution stipulates that “[a]ll persons are equal before the law and entitled to equal protection under the law.” The Constitution allows law to be made for the disadvantaged; “Nothing shall … Prevent the making of any provision for the protection or advancement of women or children or of any socially or educationally retarded class of persons.” (Samoa 1960, art. 15 (3)(b))

Solomon Islands National Disability Policy 2005 .The Solomon Islands National Policy on Disability 2005-2010 aims to “break down the barriers associated with disabilities and encourage people with disabilities to be fully and actively involved in community life.” The policy further aims that appropriate legal and social systems will be put in place that will “protect the rights and integrity of persons with disabilities and enable them to enjoy life to the fullest.”  (Solomon Islands 2005, [Purpose]) 
The Policy provides for the establishment of a National Coordinating Council for Disability with representation from policy makers from key Government Ministries, non-governmental organizations, churches, the private sector and with equal representation from women and men with disabilities.
Tonga Survey only identified 2.3% of population as disabled. According to the Tonga Disability Identification Survey (2006b), this result should be considered as “a conservative estimate of the actual number of people with disabilities in Tonga” as “the survey did not include people with mild impairments”. Further, “[T]his is also due to the social stigma attached to having a disability in Tonga which prevented some people taking part in the survey.” (Tonga 2006b)
13.3% unemployment but 33% disabled of working age are disabled.

The Education Act (Tonga 1988) under Section 52 requires compulsory education between the ages of 6 and 13 inclusive for everyone living within 2 miles of a school unless other arrangements are made or the child is prevented from attending school by sickness or any other avoidable cause (Pacific Islands Forum Secretariat 2009).
Tuvalu-
Vanuatu- Education Act 2001 

 Prohibition against discrimination
“(8.1)     A child is not to be refused admission to any school on account of his or her gender, religion, nationality, race, language or disability.”

The Mental Health Act provides for the reception and detention of persons of ‘unsound mind’ in the mental hospital of Port Vila.

National Disability Policy and Plan of Action 2008 -2015.Approved in 2008 and launched in 2009, the National Disability Policy and Plan of Action 2008 -2015 provides a framework for domestic legislative and other measures on disability and its harmonization with the Convention on the Rights of Persons with Disabilities in Vanuatu (Vanuatu 2009). 
The National Disability Policy and Plan of Action 2008 -2015 identifies nine strategies with specific sets of actions and key indicators to be taken in the legislative, judicial, administrative, educational, financial and social sectors as follows (Vanuatu 2009):
i. National coordination and legislation;

ii. Self-help organizations and rehabilitative/service organizations

iii. Women with disabilities

iv. Education, training and employment

v. Access to built environments and public transport

vi. Poverty alleviation

vii. Early detection, early intervention and education

viii. Access to information and communication, including information and communication technology

ix. Regional cooperation
UNESCO - UNESCO has 16 Member States in the Pacific: Australia, Cook Islands, Fiji, Kiribati, Marshall Islands, Federated States of Micronesia, Nauru, New Zealand, Niue, Palau, Papua New Guinea, Samoa, Solomon Islands, Tonga, Tuvalu, Vanuatu.
UNESCO has an office for the region in SOMOA. 
The UNESCO Cluster Office for the Pacific States serves as a clearing house for the dissemination and sharing of information in the region while activity supporting its members to build their human and institutional capacities in the fields of Education, Natural and Human Sciences, Culture and Communication and Information. This work is completed in partnership with Pacific National Commissions for UNESCO, UNESCO Regional Bureaus, other UN Agencies, regional organisations, educational institutions and civil society
UNESCO Office in Apia 
P.O. Box 615  Matautu-Uta, Apia  Samoa Tel: +685 24276  Fax: +685 26593  Email: apia@unesco.org
Pacific Island Secretariat 
The Pacific Islands Forum supports the development of disability as a regional policy issue, to strengthen the capacity of governments and non-government organisations in Forum Island Countries (FICs) to integrate disability into development programmes, bearing in mind that it is a rights-based issue.
For the first time, a Disability Coordination Officer was employed in 2006 at the Forum Secretariat in Suva, Fiji. The newly created role under the Policy Coordination and Advice unit aims to strengthen the poverty focus of national development and MDG reporting, the support and facilitation of sectoral policy coordination, promotion of inclusive development policies and strategies, and ensuring that disability issues are integrated into the work of all of the Secretariat's operations. The Officer also supplements in-country capacities through monitoring and reporting on extra-regional and intra-regional developments concerning disability through the provision of associated research.

The Forum Secretariat Disability Coordination Officer, Mr Frederick Miller
 frederickm@forumsec.org.fj The Island Secretariat provides Country Focal Points information. These are listed in Annex 2. They show a variety of Ministries taking the lead on Disability Issues. Social and Community  Development(3), Education(2), Prime Minister/Strategic Management(2) and Community Rehabilitation(1). Experience has demonstrated that having a focal point in the Prime Ministers Office is the post likely way to get the mainstreaming of disability issues and progress on implementing the UNCRPD.
Contact-The Secretary General, Pacific Islands Forum Secretariat, Private Mail Bag, Suva, Fiji Telephone 679 3312 600
What is to be Done ?
Through the foregoing analysis and contacts with the Pacific Disability Forum, Papua New Guinea Assembly of Disabled People and Questionnaire responses from some of the other PIC DPOs. The following conclusions can be drawn.

Disabled people in the past and currently have been subjected to a considerable amount of mistreatment and discrimination. The dominant view in the media and amongst the populations in general is a medical/charity approach to disability which views the problem in the person and it results from their impairment. There was little evidence of disability equality in the general education system for all learners or state attempts to get the media to be more inclusive (Article 8).
The definitions used and the methods of collecting data vary considerably and under-represent significantly the number of people with disabilities. There needs to be an agreed method and definitions across the collection of statistics (Article 31), so that effective monitoring of policy implementation can begin.

While several countries have adopted Building Codes, from New Zealand and Australia, which encourage accessibility in buildings, the low economic base of the countries is preventing implementation of a barrier free environment and the adoption of principles of Universal Design. Public Transport where it exists is not generally accessible. 
The provision of information in alternative formats appears more widespread, but still only in a minority of cases. The access benefits of new information technology are not being utilised systematically. (Article 9).

There is little evidence of self advocacy for people with intellectual or psycho-social impairments and legally most countries still have in place measures that go against the idea of assisted decision making and revoking of concepts of incarceration, segregation and guardianship as outlined in the principle of the UNCRPD and Article 12.

Several of the countries such as Vanuatu and Solomon Islands have a strong commitment to inclusive education, but it appears the large majority of disabled children do not access education. This is especially the case in Papua New Guinea, the most populous and geographically inaccessible of the targeted countries. There are many examples of good practice but these are not yet generalised throughout the education system limited by both resources and lack of training for teachers. There is still a confusion about the meaning of Article 24 with segregated schools being constructed at the same time that inclusion is urged (Vanuatu)

There does exists within the region a strong disabled people led movement. The form of organisation and reach and influence within their countries varies considerably with a need to develop many more self advocates and leader especially amongst disabled young people, those with intellectual impairments. Women seem well represented, but there will also be a need to encourage more women into leadership positions.

 Regional collaboration of DPOs with Governments is well established through the Pacific Island Forum and Secretariat and The Pacific Regional Strategy on Disability is a very strong and well thought out document with a buy in from all Governments in the Region. There is a strong spirit of collaboration with DPOs and disabled leaders making the running. This in turn has led to both New Zealand and Australia for the region to be key players, especially in their Development and Aid strategies, which are  highly supportive of the implementation of the UNCRPD taking forward their responsibilities under Article 32. There are two issues that will need addressing as the Implementation Plan for the Strategy is rolled out later in 2011.
a) To ensure that DPOs are able to differentiate what they do from states and that they are able to maintain their independence and the position of critical friend to state parties. This independence is particularly important when it comes to Shadow Reporting once country’s ratify the UNCRPD and have to report to the Disability Committee of the UN.

b) There is a strong need to get all Government officials to understand and take ownership of the strategy in each country and this requires Disability Equality Training delivered by disabled trainers, to be readily available. 
To build and maintain a strong disabled people led movement in each Island State requires the development of leadership skills, the education and recruitment of new, especially younger disabled leaders, the development of campaigning skills and increasing the range and number of disabled people to act as advocates for implementation of the UNCRPD at local level.

The 6 areas of the Disability Strategy can provide a framework for the capacity building training we are planning and will fit in with what the local DPOs and the Regional Pacific Disability Forum have identified in consultation. 
1. Strengthen Political Leadership And An Enabling Environment- To achieve and sustain commitment and action for the development and advancement of persons with disabilities from all leaders at all levels
2. Recognition And Protection Of The Human Rights Of Persons With Disabilities- To protect and promote the human rights of persons with disabilities.
3. Strengthen Partnerships: Coordination And Collaboration- To promote and encourage effective coordination, collaboration and partnership amongst all stakeholders.

4. Disability Inclusive Development-To ensure that disability is mainstreamed into all local and national policies and practices.
5. Enhancing The Central Role Of Persons With Disabilities- To recognise the central role of persons with disabilities and their organisations in addressing their issues
6. Mobilisation Of Resources-to have sufficient resources and funding to realise national and regional responses to disability.
Conclusion

Despite a number of logistic, communication barriers and on going uncertainty of venue, funding and participants, as can be seen from Annex 3, each Island DPO has selected 3 participants to come to the Grandville Motel, Port Moresby PNG,for a six day training on the 24th to 29th January 2011. Access needs are being arranged to be met. One of these participants from each country is a young person and is 25 years old of less. There is also a reasonable gender balance of participants. All are disabled people and members and leaders of disabled run organisations with influence in their countries.

Ms Angeline Chad of the PDF and Ms Ipul Powaseu of PNGADP will co-train with Richard Rieser and Lucy Mason from World of Inclusion. Lucy has expertise in training young disabled people around the world.
We have identified the following aims for the training and developed a draft programme to deliver these aims in a variety of training methods. The draft programme is attached at Annex 5
The capacity building training will build on a day and half training some of the participants had on the UNCRPD last year.  For others it will be their first systematic examination of the principles of the UNCRPD and how to apply, campaign for, implement and monitor the United Nations Convention on the Rights of people with Disabilities.

Each country delegates will work on an action plan that they can take home and implement. The Pacific Island Forum, Pacific Disability Forum AusAID, NZAID and the Disability Rights Fund are all now all supporting capacity building and projects on implementation on the UNCRPD. This project will be judged a success if it acts as a catalyst for serious work around the UNCRPD and participating DPOs to take forward these initiatives.
Annex 1 REGIONAL CONFERENCE ON DISABILITY FOR THE COMMONWEALTH PACIFIC

PACIFIC DISABLED PERSONS ORGANISATION

	Country
	Disabled Persons Organisation (DPO) 
	Contact Person
	Contact Details

	Kiribati
	Te Toa Matoa
	Ms. Teewata Rokete
	Address: P.O. Box 59 University of the South Pacific Library, Tarawa, Kiribati

Phone: +686 22679

Fax: +679 330 1161

Email: t01rocky@hotmail.com  

	Nauru
	Nauru Disabled People's Association 
	Mr David Harris
	Email: greta.harris@naurugov.nr 

	Papua New Guinea
	Papua New Guinea Assembly of Disabled Persons
	Ms. Ipul Powaseu
	PNG

Phone: +675 72153047

Email: pngadp@gmail.com   

	Samoa
	Nuanua O Le Alofa (NOLA)
	Mr. Nofovaleane Mapusua
	Address: P.O. Box 6235, Apia, Samoa

Phone: +685 21147

Fax: +685 25243

Email: disabilitycouncil@samoa.ws 

	Solomon Islands
	People With Disabilities -  Solomon Islands (PWD - SI)
	Ms. Savina Nongebatu
	Address: Upper VaVaya Ridge, Central Honiara, P.O. Box 331, Honiara, Solomon Islands

Phone: +677 24863

Fax: +677 24863

Email: savina_nongebatu@yahoo.com.au    / msese@moh.gov.sb

	Tonga
	Naunau O' E' Alamaite, Tonga Association
	Mr. Vai'uli Kohinoa
	Address: P.O. Box 2961, Sipu Road, Kolomotu'a, Nuku'alofa, Kingdom of Tonga

Phone: +676 871 9296 / +676 874 9720

Fax: 

Email: nata_tonga@yahoo.com      

Website: www.onefunky.com/nata 

	Tuvalu
	Fusi Alofa Association Tuvalu
	Ms. Matakina Simii, Health & Care Officer
	Address: Fakaifou, P.O.Box 14, Vaiaku, Senala, Funafuti, Tuvalu

Phone: +688 20740 

Fax: 

Email: msimii@yahoo.com       

	Vanuatu
	Disability Promotion & Advocacy Association – Vanuatu
	Ms. Nelly Caleb
	Address: Room 2, Haynes Flats, Baha'i Street, Stade, P.O. Box 1378, Port Vila, Vanuatu

Phone: +678 23589

Fax: 

Email: dpa@vanuatu.com.vu       


	GOVERNMENT FOCAL POINT

KIRIBATI -MR TEURAKAI UKENIO
Acting Deputy Director, Community Development Services Division
Ministry of Internal and Social Affairs
P. O. Box 75, Bairiki, Tarawa
KIRIBATI
Phone + 686 21092/22556
Fax + 686 21133

NAURU- MRS LISE KUN
Curriculum Officer
Department of Education
REPUBLIC OF NAURU
Tel: +674 444 3718
Fax: +674 444 3199

PAPUA NEW GUINEA

MS JEAN EPARO
First Assistant Secretary - Community Governance & Economics
Department for Community Development
P. O. Box 7354
Boroko – NCD, PAPUA NEW GUINEA
Phone: + 675 325 4566 ext. 828/829
Fax: + 675 325 0133

SAMOA -MR FILEMONI CRAWLEY
Research Officer, Ministry of the Prime Minister
Apia, SAMOA
Phone +685 63222
Fax +685 21339 email  faasili@lesamoa.net
SOLOMON ISLANDS- ELSIE
Coordinator, Community Based Rehabilitation Programme
Ministry of Health
P.O.Box 349, Honiara
SOLOMON ISLANDS


TONGA- MALAKAI H. KAUFUSI
Inclusive Education Officer
Ministry of Education
Kingdom of Tonga
Mobile: (676) 52044

TUVALU- MS TEULEALA MANUELLA
Community Affairs Officer
Department of Community Affairs
Ministry of Home Affairs and Rural Development
Private Mail Bag
Funafuti, TUVALU
Phone + 688 20175
Fax + 688 20821/ 20800

VANUATU -MR GREGOIRE NIMBTIK
Acting Director,
Department of Strategic Management
VANUATU
Phone + 678
Fax + 678


	DPO FOCAL POINT 

KIRIBATI- MR TEBAKARO AATA
Association of People with Disabilities in Kiribati
P. O. Box 606
Bikenibeu, Tarawa
KIRIBATI
Phone + 686 29560
Fax + 686 21133

NAURU- MRS JEAN AKUBOR
Principal, Able Disable Centre
Department of Education
REPUBLIC OF NAURU
Tel: +674 444 3718
Fax: +674 444 3199

PAPUA NEW GUINEA

MR ROSS TITO
Executive Officer, National Board for the Disabled Persons
PAPUA NEW GUINEA
Phone: + 675
Fax: + 675

SAMOA- MR NOFOVALEANE MAPOSUA
President, Nuanua o le Alofa
P. O. Box 6235
Apia, SAMOA
Phone: + 685 25243
Fax: + 685 2524

SOLOMON ISLANDS- MS SAVINA DAUALASI
President, Disabled Person Association of Solomon Islands
C/- Box 349, Honiara
SOLOMON ISLANDS
Phone + 677 24589
Fax + 677 24589

TONGA- MS LITA LIUTAI
Administrator - ‘Ofa Tui ‘Amanaki Centre for Special Education
Tonga Red Cross Society
P. O. Box 1252
Nuku’alofa
TONGA Phone + 676 21950 Fax + 676 21508

TUVALU- MS LILIAN SALEALUGA
Secretary General, Tuvalu Red Cross Society
P.O.Box 14
Funafuti, TUVALU
Phone + 688 20740
Fax + 688 20740

VANUATU- MRS ANDONIA PIAU-LYNCH
National Coordinator,
Disability Promotion and Advocacy Association (DPA)
VANUATU
Phone + 678 25036


Annex 3 PDF UK DPC Joint Project 24 – 29 January 2011 PNG

	Name as in passport 
	Name of Organisation
	Country
	Board or executive member (B) / paid or volunteer staff (S) / active member (M)
	Type of Disability and mpbility aid used if any 
	Male / Female
	Requires Sign language interpreter
	Requires material in Braille large print [indicate font size] 
	Special dietary requirement
	Any other comments

	Tekamangu 

Bwauira 
	Te Toa Matoa
	Kiribati 
	Chairperson 
	Polio
	Male
	NO
	No
	No
	

	Taurano Savili
	Te Toa Matoa
	Kiribati
	B
	Amputee 
	Female
	No 
	No
	NO
	

	Regina Ritiata
	Te Toa Matoa
	Kiribati
	B
	Physically 
	Female
	No
	No
	No
	

	David John Harris

P/Port no. 012534
	Nauru Disable Association
	Nauru
	Volunteer and an active member

(President)
	Wheel chair 


	Male
	NO
	No all is well (font 14
	None
	David John Harris

P/Port no. 012534

	Elimina Quadina

P/port no. 011557
	Women’s Disability Group
	Nauru
	Volunteer

As above

(vice president)
	Hearing impairment  
	Female
	NO
	Full mobility
	None
	Elimina Quadina

P/port no. 011557

	Mr Conroy Detabene

012452
	Nauru Disable Centre
	Nauru
	Teacher at the Centre
	Deaf
	Male
	Yes
	Full mobility
	None
	Mr Conroy Detabene

012452

	Ismael Leanavie
	PNGADP
	PNG
	M
	Mobility
	Male
	No
	No
	
	Goroka – Port moresby return =  PGK 982.20 (SPECIAL FARES) 

	Elina Seko
	PNGADP
	PNG
	M
	Mobility
	Female
	No
	No
	
	Madang – Port moresby return=   PGK 952.20 (SPECIAL FARES)

	Livingstone Tony Kevi
	PNGADP
	PNG
	B
	Mobility
	Male
	No
	No
	
	Buka – Port morebsy return= PGK1959.30 (NORMAL FARES)

	Leah Kevi
	PNGADP
	PNG
	S
	No
	Female
	No
	No
	No
	Buka-portmoresby return (SAME AS TONY’S ABOVE)

	Joel Viriala
	People With Disabilities Solomon Islands (PWDSI)
	Solomon Islands
	M
	Visual Impairment 
	Male
	N/A
	Font size 16
	N/A
	No comments



	Naomi Tai
	People With Disabilities Solomon Islands (PWDSI)
	Solomon Islands
	M
	Physical disability
	Female
	N/A 
	N/A
	N/A
	No comments

	George Henry Tapo
	People With Disabilities Solomon Islands (PWDSI)
	Solomon Islands
	B
	polio
	Male 
	N/A
	N/A
	N/A
	No comments



	Peter  Dick
	DPA

Vanuatu
	Vanuatu
	 (B)
	Physical Disability
	Male
	N/A
	N/A
	N/A
	N/A

	Marian Paialelesi
	DPA

Vanuatu
	Vanuatu
	 (B)
	Physical

Disability
	Female
	N/A
	N/A
	N/A
	N/A

	Vetoho Viji
	DPA

Vanuatu
	Vanuatu
	  ( B)
	50% Vision impaired
	Female 
	N/A
	N/A
	N/A
	N/.A

	Nofovaleane Mapusua
	Nuanua O Le Alofa inc
	Samoa
	President
	[Wheelchair user and require an accessible accommodation 
	Male
	
	
	
	

	Sa Utailesolo
	Nuanua O Le Alofa inc
	Samoa
	[Paid Staff]
	Visually Impaired 
	Male
	
	Large print size 24
	Workshop materials e-mail
	

	Suria Apulu
	Nuanua O Le Alofa inc
	Samoa
	Active Member
	Physical Disability
	Female
	
	
	
	

	Mine Pilikosi
	Fusi Alofa Association of Tuvalu
	Tuvalu
	President
	Blind
	Female
	
	
	
	Need a support person

	Saini Malalau Seluka
	Fusi Alofa Association of Tuvalu
	Tuvalu
	PA for Mine
	
	Female 
	
	
	
	

	Ioane Hawaii
	Fusi Alofa Association of Tuvalu
	Tuvalu
	Member
	Physical disability
	Male
	
	
	
	

	Tapua Kiga Sopoaga
	Fusi Alofa Association of Tuvalu
	Tuvalu
	Member
	Physical Disability
	Male
	
	
	
	

	Ulise Pilima Misa 
	Naunau O’E Alemaite Tonga Association
	Tonga
	
	Physical Disability
	Male
	
	
	
	

	Sami Tangitau
	Naunau O’E Alemaite Tonga Association
	Tonga
	
	Physical Disability
	Male
	
	
	
	

	Siunipa Isitolo
	Naunau O’E Alemaite Tonga Association
	Tonga
	
	Low Vision
	Female
	
	Large print size 24
	
	

	Elenoa Kaisau
	Pacific Disability Forum
	
	
	Physical Disability
	Female
	
	
	
	

	Angeline Chand
	Pacific Disability Forum
	
	
	Low Vision – request for e-copy materials.
	Female
	
	
	
	


14 – Male, 12 – Female....excluding PDF 
Annex 4 THE PACIFIC REGIONAL STRATEGY ON DISABILITY 
FROM PACIFIC ISLAND SECRETARIAT 

Vision

An inclusive, barrier-free, and rights-based society for people with disabilities, which

embraces the diversity of all Pacific people.

Goal

To improve the lives and status of persons with disabilities in the Pacific region.

Overarching Principles

The Strategy:

i) acknowledges the Vision of the Pacific Island Forum Leaders as reflected in the

Pacific Plan;

ii) affirms the protection and promotion of the human rights of persons with

disabilities;

iii) emphasises the need for political leadership in addressing disability issues at the

national levels;

iv) is linked to the Pacific Plan, national disability policies, regional and international

mandates;

v) affirms the need for an enabling environment for persons with disabilities;

vi) affirms the central role of persons with disabilities in the development and

implementation of policy that concerns them.

The Strategy identifies the following thematic areas for special attention:

i) Strengthen Political Leadership and an Enabling Environment

ii) Recognition and Protection of the Human Rights of Persons with Disabilities

iii) Strengthen Partnerships: Coordination and Collaboration

iv) Disability Inclusive Development

v) Enhancing the Central Role of Persons with Disabilities

vi) Mobilisation of Resources

THE PACIFIC REGIONAL STRATEGY FOR DISABILITY 2010 TO 2015

THEMATIC AREAS

1. STRENGTHEN POLITICAL LEADERSHIP AND AN ENABLING ENVIRONMENT

Strong political leadership is necessary to build an inclusive society and ensure that national plans, policies and priorities address the concerns of persons with disabilities. Inclusive policy, legislation and financing are needed to provide an enabling environment for all stakeholders to advance the cause of persons with disabilities.

OBJECTIVE

To achieve and sustain commitment and action for the development and advancement of persons with disabilities from all leaders at all levels

INDICATIVE AREAS FOR ACTIONS

· Advocate for the signing, ratification, implementation and monitoring of the Convention on the Rights of Persons with Disabilities (CRPD);

· Advocate for the establishment of National Councils for Persons with Disabilities and advisory committees with clear terms of reference in all FICs;

· Develop and/or strengthening disability policy and legislation;

· Allocate funds in all key budget areas for disability inclusive policies and programmes;

· Encourage regional organisations to integrate disability issues into their mainstream programmes

· Work with Ministries of Education to encourage and promote inclusive education;

· Advocate for the signing and ratification of the International Labour Organisation Convention 159 (ILO 159).

2. RECOGNITION AND PROTECTION OF THE HUMAN RIGHTS OF PERSONS WITH DISABILITIES
The Convention on the Rights of Persons with Disabilities is an international treaty that identifies the rights of persons with disabilities as well as obligations on States parties to promote, protect and ensure those rights. This underscores the universal acceptance of disability as a human rights concern relevant to all countries. The CRPD reinforces the shift in thinking from disability being seen as a charity or
welfare concern to being one of human rights and incorporates a social development perspective.
OBJECTIVE

To protect and promote the human rights of persons with disabilities.

INDICATIVE AREAS FOR ACTION

· Advocate for the recognition of the human rights of persons with disabilities as reflected in the CRPD;

· Utilize national, regional and international human rights declarations and agreements to develop national policies and legislation for persons with disabilities;

· Collaborate with development partners for the sustainable funding of human rights training for persons with disabilities;

· Collaborate with major stakeholders to implement training on the human rights approach to issues facing persons with disabilities;

· Strengthen and support national human rights advocacy.

3. STRENGTHEN PARTNERSHIPS: COORDINATION AND COLLABORATION

Disability needs to be addressed by all stakeholders: governments, civil society, disabled persons organisations and development partners working in partnership and recognizing that disability is a cross-cutting issue affecting all sectors of society.

OBJECTIVE

To promote and encourage effective coordination, collaboration and partnership

amongst all stakeholders.

INDICATIVE AREAS FOR ACTION

· Establish and/or strengthen communication and coordination between Governments and Disabled Persons Organisations;

· Ensure coordinated efforts between local, national and international development partners

· Strengthen partnerships for the implementation of the regional strategy;

· Promote and support regional and national initiatives in the prevention of avoidable disability, in particular in addressing and raising awareness of preventable blindness; traffic injuries; sports and work place injuries and advocate for greater awareness of the relationship between non-communicable diseases and disabilities;

· Identify areas for research and mobilise partnerships and funding.

· Promote and support the development of early identification, intervention and referral services

4. DISABILITY INCLUSIVE DEVELOPMENT
All parts of government and civil society need to include disability into their work programmes so that the issue is not marginalized or compartmentalised.

OBJECTIVE

To ensure that disability is mainstreamed into all local and national policies and practices.

INDICATIVE AREAS FOR ACTION

Include disability-related concerns into:

· National and sector planning and resourcing

· Disaster planning including food security and the impacts of climate change

· Sports, recreation and cultural activities

· Education and training

· Accessibility provisions in building codes and infrastructure provision

· National census, labour force and Household Income Expenditure Surveys

· Employment policies

5. ENHANCING THE CENTRAL ROLE OF PERSONS WITH DISABILITIES

„Nothing about us without us‟ is the motto of persons with disabilities

and speaks to the human rights of each person to determine his or her own fate. Persons with disabilities are the most equipped and best informed to speak on their behalf and can contribute to solutions on issues that concern them.

OBJECTIVE

To recognise the central role of persons with disabilities and their organisations in

addressing their issues

INDICATIVE AREAS FOR ACTIONS

· Advocate for the inclusion of disability issues in all national and regional policies and programmes on gender, youth and other disadvantaged and vulnerable groups;

· Establish and support a regional network to identify successful processes/activities involving persons with disabilities that could be replicated or adapted in other PICs;

· Support DPOs working with groups who are hard to reach effectively especially in isolated atolls and islands, disaster prone areas and those in the inaccessible highlands;

· Address the specific needs of youth, women, girls and children with disabilities.

6. MOBILISATION OF RESOURCES

Financial and human resources are required at local, national and regional levels to implement activities on disability inclusive development, as this has been typically under-resourced.

OBJECTIVE

To have sufficient resources and funding to realise national and regional responses to disability.

INDICATIVE AREAS FOR ACTION

· Advocate for adequate allocation of funding for disability responses in the national budget;

· Explore the feasibility of establishing a regional funding mechanism for specific disability issues;

· Encourage development partners to increase and sustain funding to support responses to disability;

· Encourage countries to establish a civil service position dedicated solely to disability inclusive development work;

· Establish a central information database of skilled individuals and organisations available to provide technical support for disability responses.

PACIFIC ISLANDS FORUM SECRETARIAT PIFS(09)FDMM.07
FORUM DISABILITY MINISTERS’ MEETING Rarotonga, Cook Islands
21-23 October 2009

http://www.forumsec.org.fj/resources/uploads/attachments/documents/Pac
Annex 5

South Pacific Island Countries of the Commonwealth Disabled Peoples’ Organisations Capacity Building Training on the United Nations Convention on the Rights of People with Disabilities
24th January to 29th January 2011 
Grandville Motel, Port Moresby, Papua New Guinea
Led by World of Inclusion and Pacific Disability Forum
Arranged by United Kingdom Disabled Peoples’ Council
Funded by Commonwealth Foundation
Monday 24th January
11.00(12.00?) Saturday? Introductions- Who are you? Your Role? Where you are from?  What would you most like to learn by Saturday?
Ground Rules

Aims of the training

1. To understand disability as a social oppression rather than an individual medical or charity issue

2. To understand the Human Rights approach and how this applies to disabled people through UNCRPD

3. To be able to apply the UNCRPD to the full range of situations people with disabilities experience in life.

4. To develop the empowerment and skills of leaders of DPOs.

5. To develop the empowerment and skills young disabled people.

6. Develop and understand the skills to influence the public, media and government of the need to ratify and implement UNCRPD

7. To understand the importance of an independent disabled people’s movement and role it plays in monitoring and implementation of the Convention 

Break

2.30 

Who are disabled people? Warm up activity

 “What are the barriers to disabled people’s equal treatment in South Pacific Countries”

Think of attitudes, environment and organisational barriers.

Break

Examine the list of rights contained  in  UNCRPD and identify which ones will address the barriers and say how it will provide a solution

Each group to report on two.

Home work read the UNCRPD.

Tuesday 25th January 

What are human rights?-Universal, inherent and inalienable

Activity on interrelated rights use Universal Declaration of Human Rights- International Bill of Rights and Human Rights Framework.

Which Human Rights instruments have your Governments Adopted? [ Check lists and collate]

Who is responsible for Human Rights? –Respect, Protect and Fulfill.

Break –

UNCRPD- What is important about the process of making the CRPD.

Tree of Rights Activity

Lunch 

Disability  defining and researching

The models of disability-traditional, medical/charity, social

Definitions of Disability –which should be used?

Census issues.

Break

Stereotypes and attitudes-

Images and the media-

What is the Human Rights Approach to Disability?

Homework-Write a poem or draw a picture showing the transformation of the paradigm shift-problem in person to problem in society.

Wednesday 26th January 

Equality and Non Discrimination

Accessibility

Break

The Right to Participation in Political and Public Life

Freedom of Expression and Opinion

Right to Life and Protection in situations of Risk

Lunch

Freedom from Torture and other forms of abuse.

Privacy, Integrity Home and Family.

Break 

Habilitation and Rehabilitation

The Right to Work

Homework take two of the above and for your country prepare a five minute presentation to local media about the importance of these rights being guaranteed to PWD in your country.

Thursday 27th January 

Presentations

Access to Justice and Equal Recognition before the Law

Break

Living Independently and with Dignity in the Community

The Right to Education

Lunch

More on Education

Children’s Rights

Break

Women’s Rights

Minorities

Homework in groups produce a poster / write a leaflet advocating rights in one of the areas we worked on today

Friday 28th January 

Getting governments to sign and ratify. Role play

Break

[Young DP will work on mobilising and building disabled youth presence in their countries]

Monitoring & Implementation

Developing  country checklist 

Lunch 

Building DPO presence/making allies

Shadow Reporting-

Prepare an action plan for your country. 

Saturday 29th January

Presentations-10-15 minutes and discussion all morning

Lunch 

What has to be done.

Learning the lessons from around the world on the Convention Implementation Process.

Evaluation 

Closing session.

Pacific Disability Forum








www.World of Inclusion.com IIInclusion Ltd
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Annex 2 GOVERNMENT AND DPO FOCAL POINTS FOR TARGET COUNTRIES











� http://www.un.org/disabilities/default.asp?id=150


� http://www.un.org/disabilities/default.asp?navid=15&pid=156


� http://www.un.org/disabilities/countries.asp?navid=12&pid=166


� Conclusion –Forum  Pacific Island Countries- � HYPERLINK "http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/conventions-international-agreements-on-disability.html" �http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/conventions-international-agreements-on-disability.html�





� http://www.pacificdisability.org/


� � HYPERLINK "http://www.pacificdisability.org/missionAndVission.aspx" �http://www.pacificdisability.org/missionAndVission.aspx�


� � HYPERLINK "http://www.pacificdisability.org/membership.aspx" �http://www.pacificdisability.org/membership.aspx� 


� This section draws heavily on the ‘Pacific Island Strategy on Disability’ Pacific Island Forum Secretariat 2009


� HYPERLINK "http://www.forumsec.org.fj/resources/uploads/attachments/documents/Pac" �http://www.forumsec.org.fj/resources/uploads/attachments/documents/Pac� 


� � HYPERLINK "http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/disability-in-pacific.html" �http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/disability-in-pacific.html� 





� For example Inclusion International carried out surveys in Kiribati in 2003-2004 and identified 4.36% of the


population as living with a disability; while another survey in the island of „Eua in Tonga in 2007, showed a


percentage of 13%. A similar survey in Samoa revealed an incidence of disability of 2.2%. The 1996 Fiji census


included a question on disability and the 12,000 or 2% of the population identified as having a disability.





� Pacific Island Forum  Disability website � HYPERLINK "http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/disability-in-pacific.html" �http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/disability-in-pacific.html�





� Pacific Islands Forum Secretariat, Issues in Basic Education for Children and Youth with Disabilities, paper for 2002 Forum Education Ministers Meeting





�Review of Disability Policy and Legislation in the Pacific By Graham Mc Kinstry, Penelope Price and Setareki Macanawai  Island Sercretariat 2004 � HYPERLINK "http://www.forumsec.org/resources/uploads/attachments/documents/Regional_Doc_on_Review_of_policy_and_legislation_on_Disability.pdf" �http://www.forumsec.org/resources/uploads/attachments/documents/Regional_Doc_on_Review_of_policy_and_legislation_on_Disability.pdf� 





� UNOCHR and IPU From Exclusion to Equality: Realizing the Rights of Persons with Disabilities, 2007, p1; ILO


Achieving Equal Employment for People with Disabilities through Legislation, Guidelines, 2004, p.1; Fiji Poverty


Report 1997. Govt of Fiji and UNDP, pp55 and 65.





� McKinstry, G, Price, P., & Macanawai, S. (2004). “A Review of Policy and Legislation on Disability in the Pacific”.Pacific Islands Forum Secretariat and Nowland-Foreman, G. & Stubbs, D. (2005). “Free and Equal: A Review of NZAID Pacific Regional Disability Programme for New Zealand Agency for International Development”





� ESCAP Disability at a Glance  � HYPERLINK "http://www.unescap.org/esid/psis/disability/publications/glance/disability%20at%20a%20glance.pdf" �http://www.unescap.org/esid/psis/disability/publications/glance/disability%20at%20a%20glance.pdf�








� � HYPERLINK "http://www.unescap.org/esid/psis/disability/bmf/bmf.htm" �http://www.unescap.org/esid/psis/disability/bmf/bmf.htm� 


� http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/disability-in-pacific.html


� UNDP Pacific Centre, 2009, Pacific Sisters with Disabilities: at the Intersection of Discrimination


� HYPERLINK "http://www.undppc.org.fj/_resources/article/files/Final%20PSWD%20BOOKLET.pdf" �http://www.undppc.org.fj/_resources/article/files/Final%20PSWD%20BOOKLET.pdf�





� Other regional strategies include the Digital Strategy; the Pacific Platform for Women; the Pacific Regional HIV


Strategy; the Forum Economic Ministers Action Plan etc.





� � HYPERLINK "http://www.ausaid.gov.au/developmentforall-companion.cfm" �www.ausaid.gov.au/developmentforall-companion.cfm�


� New Zealand development cooperation: www.nzaid.govt.nz





� � HYPERLINK "http://www.ausaid.gov.au/publications/pubout.cfm?ID=8879_935_304_1644_2484&Type=" �Development for All: Achievement Highlights� 2010 Australian Government � HYPERLINK "http://www.ausaid.gov.au/publications/pubout.cfm?ID=8879_935_304_1644_2484&Type" �http://www.ausaid.gov.au/publications/pubout.cfm?ID=8879_935_304_1644_2484&Type�=


� HYPERLINK "http://www.ausaid.gov.au/developmentforall.cfm" �www.ausaid.gov.au/developmentforall.cfm� 











� � HYPERLINK "http://www.disabilityrightsfund.org" �http://www.disabilityrightsfund.org� 


� � HYPERLINK "http://www.pacificdisability.org/dpo.aspx" �http://www.pacificdisability.org/dpo.aspx� 


� Free and Equal: A Review of NZAID Pacific Regional Disability Programme for New Zealand Agency for International Development Garth Nowland-Foreman & Daniel Stubbs


October 2005 � HYPERLINK "http://www.forumsec.org/resources/uploads/attachments/documents/Regional_Doc_Review_of_the_NZaid_Pacific_Helath_Sector_program.pdf" �http://www.forumsec.org/resources/uploads/attachments/documents/Regional_Doc_Review_of_the_NZaid_Pacific_Helath_Sector_program.pdf�





� � HYPERLINK "http://www.unescap.org/about/index.asp" �http://www.unescap.org/about/index.asp� 


� � HYPERLINK "http://www.unescap.org/sdd/issues/disability/policycentral/index.asp" �http://www.unescap.org/sdd/issues/disability/policycentral/index.asp�





� � HYPERLINK "http://www.forumsec.org/pages.cfm/sustainable-development/social-policy/disability/country-profiles/png-disability-country-profile.html" �www.forumsec.org/pages.cfm/sustainable-development/social-policy/disability/country-profiles/png-disability-country-profile.html� 


� � HYPERLINK "http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/" �http://www.forumsec.org/pages.cfm/strategic-partnerships-coordination/disability/�





� Political and traditional leaders, religious leaders, business and community leaders





� This was first coined by Disabled Peoples International and is widely used by persons with disabilities.
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